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Safeguarding Statement
Ashdon Primary School takes seriously its responsibility to protect the welfare of children in its care, believing that "The welfare of the child is paramount" (Children Act 1989). This policy plays an integral part in safeguarding children and ensuring their wellbeing to promote optimum development.
1. Objective
Ashdon Primary School is committed to promoting equality of opportunity and eliminating discrimination in all aspects of school life, including employment, education, and community engagement. This policy sets out our commitment to:
Uphold the Equality Act 2010 and the Public Sector Equality Duty
We have due regard to:
1. Eliminating unlawful discrimination, harassment, and victimisation
1. Advancing equality of opportunity between people who share a protected characteristic and those who do not
1. Fostering good relations across all protected characteristics
Celebrate Diversity
1. Recognise and celebrate diversity within our school community, ensuring all pupils and staff are treated with dignity and respect
1. Eliminate unconscious bias and promote inclusive practices in recruitment, teaching, learning, and community activities
2. Policy Statement
The Governing Board and Leadership Team are dedicated to:
1. Creating a school culture where diversity is valued and everyone feels safe, included, and able to achieve their potential
1. Complying fully with the Equality Act 2010, covering all protected characteristics: age, disability, gender reassignment, marriage and civil partnership, pregnancy and maternity, race, religion or belief, sex, and sexual orientation
1. Promoting the fundamental British values of democracy, the rule of law, individual liberty, and mutual respect and tolerance of different faiths and beliefs
1. Ensuring recruitment and employment practices are fair, transparent, and based on merit, with positive action taken where underrepresentation exists
1. Providing training and support to staff and governors to understand and implement equality and diversity principles effectively
Note: Age and marriage/civil partnership are protected characteristics in relation to employment only. They do not apply to pupils in schools.
3. Policy in Practice
Ashdon Primary School will:
1. Operate all employment and educational policies in line with this Equality and Diversity Policy and conduct Equality Impact Assessments to monitor effectiveness
1. Make reasonable adjustments to support disabled staff and pupils, including the provision of auxiliary aids and services
1. Promote equality through the curriculum, assemblies, collective worship, and community engagement activities, fostering understanding and respect for all cultures and identities
1. Monitor pupil attainment and participation data by protected characteristics, using findings to inform targeted interventions and improve outcomes
1. Encourage pupil voice and involvement in promoting equality and diversity within the school
1. Challenge stereotypes and tackle prejudice-based bullying
1. Ensure our curriculum reflects the diversity of society and prepares pupils for life in modern Britain
4. Responsibilities
Governing Board
The Governing Board will:
1. Oversee the implementation, monitoring, and review of the policy
1. Ensure appropriate training for governors and staff
1. Address complaints effectively
1. Publish equality information and objectives
1. Hold the school to account for compliance with the Public Sector Equality Duty
Headteacher and Senior Leaders
The Headteacher and Senior Leaders will:
1. Implement the policy and promote inclusive practices
1. Address breaches of the policy promptly and effectively
1. Designate a senior lead for equality and diversity
1. Ensure equality considerations are embedded in decision-making
1. Monitor the progress of equality objectives
All Staff, Volunteers, and Workers
All staff, volunteers, and workers will:
1. Comply with the policy and treat others with respect
1. Participate in equality and diversity training
1. Report any concerns or breaches to the Headteacher
1. Challenge discriminatory behaviour and language
1. Promote equality in their daily practice
Designated Equality Lead
The Designated Equality Lead will:
1. Coordinate equality objectives and action plans
1. Liaise with the Equality Link Governor
1. Support staff training on equality matters
1. Monitor policy implementation and effectiveness
1. Maintain equality data and records
Equality Link Governor
The Equality Link Governor will:
1. Meet regularly with the Designated Equality Lead
1. Stay informed about equality legislation and best practice
1. Report on equality matters to the Governing Board
1. Support the development and review of equality objectives


5. Monitoring and Reporting
The school will actively monitor equality and diversity through:
Data Collection and Analysis
The school will collect and analyse data on:
1. Recruitment and staff progression
1. Pupil attainment, attendance, behaviour, and exclusions
1. Participation in extra-curricular activities
1. Bullying and discriminatory incidents
Data will be disaggregated by protected characteristics where possible and appropriate, whilst maintaining confidentiality.
Annual Review and Publication
1. Progress towards equality objectives will be reviewed annually
1. Findings will be published on the school website
1. Equality information will be updated at least annually
1. Equality objectives will be reviewed and updated at least every four years
Stakeholder Engagement
1. Pupils, parents, staff, and community members will be consulted on equality matters
1. Pupil voice will inform the development of equality objectives
1. Staff surveys and feedback will be used to inform policy development
1. Parent and community views will be sought through questionnaires and meetings
6. Complaints
1. Any concerns regarding discrimination, harassment, or victimisation will be taken seriously and addressed promptly through established grievance or complaints procedures
1. Staff and pupils will be protected from victimisation for raising concerns in good faith
1. Complaints will be investigated thoroughly and impartially
1. Appropriate action will be taken to address any breaches of the policy
1. Records of complaints and actions taken will be maintained confidentially
7. Sharing Health and Absence Information
In compliance with the Equality Act 2010:
1. Health-related questions will only be asked post-job offer and where relevant to the intrinsic requirements of the role
1. All health information will be treated as confidential and stored securely
1. The school will not discriminate against job applicants or employees on the grounds of disability
1. Reasonable adjustments will be made for disabled employees
8. Equality Objectives (2025-2027)
Ashdon Primary School has identified the following equality objectives for 2025-2027:
Objective 1: Enhance Understanding and Appreciation of Diversity
Aim: Enhance pupils' knowledge, skills, and attitudes to appreciate diversity.
Actions:
1. Embed equality themes across the curriculum and assemblies
1. Celebrate diversity through cultural events and activities
1. Use diverse books and resources that reflect modern Britain
1. Teach pupils about protected characteristics in age-appropriate ways
Success Criteria:
1. Pupil voice surveys show increased understanding and respect for diversity
1. Reduction in prejudice-based bullying incidents
Objective 2: Narrow Achievement Gaps for Disadvantaged Pupils
Aim: Increase attainment and progress of disadvantaged pupils to narrow gaps by Year 6.
Actions:
1. Implement targeted interventions identified in the Pupil Premium Strategy
1. Monitor progress of disadvantaged pupils closely
1. Provide additional support for reading, writing, and mathematics
1. Ensure equal access to enrichment activities
Success Criteria:
1. Achievement gap between disadvantaged pupils and others narrows by Year 6
1. Disadvantaged pupils make at least expected progress
Objective 3: Expand Inclusive Extra-Curricular Opportunities
Aim: Expand extra-curricular opportunities for EYFS and Key Stage One pupils to support holistic development and inclusion.
Actions:
1. Develop age-appropriate clubs and activities for younger pupils
1. Ensure activities are accessible to all pupils, including those with SEND
1. Remove barriers to participation (e.g. cost, transport, confidence)
1. Monitor participation by different groups of pupils
Success Criteria:
1. Increased range of clubs and activities for EYFS and KS1	Comment by Natasha Gosling: Is there a plan/budget for this as part of the SDP?
1. All groups of pupils represented in extra-curricular activities


9. Links to Other Policies
This policy should be read in conjunction with:
1. Accessibility Plan
1. Inclusion Policy
1. Safeguarding and Child Protection Policy
1. Behaviour Policy
1. Anti-Bullying Policy
1. SEND Policy
1. Relationships, Sex and Health Education (RSHE) Policy
1. Admissions Policy
1. Complaints Policy
Further Information on Accessibility
Further information on accessibility can be found in our Accessibility Plan and Website Accessibility Statement, both available on the school website (www.ashdon.essex.sch.uk).
Policy Review
This policy will be reviewed every three years or sooner if required by changes in legislation or school circumstances.
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